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Eticky kodex — zasady etického
chovani v Triangl, a.s.

CODE OF CONDUCT OF Triangl,
a.s.

Tento eticky kodex je platny v pIném rozsahu pro
Cleny statutarnich orgdnd, vSechny zaméstnance
spolecnosti Triangl, a.s. v pracovné pravnim poméru
(v€etné agenturnich zaméstnanc(). Dél se v textu
uziva slovo zaméstnanec, nicméné jsou tim mysleny
vSechny vysSe uvedené osoby.

This Code of Conduct applies in full to the members
of the statutory bodies and all employees of the
Triangl, a.s companies (including agency staff).
Further used word “employee”, shall nevertheless be
understood as all, of the persons referred to above.

1. Chovani v souladu se zakony

DodrZovat pravni pfedpisy patfi k hlavnim zadsaddm
spolecnosti Triangl, a.s. VSichni zaméstnanci jsou
povinni jednat v souladu s prdvem a dbat, aby
nedochazelo k jeho porusovani. Chovani
zaméstnancl v souladu s pravem zahrnuje
dodrzovani:

e obecné zavaznych pravnich predpis(,
e internich predpist spole¢nosti TRIANGL, a.s.

tykajicich se pracovnich povinnosti zaméstnanct,
pozdrni ochrany, bezpecnosti prace, nakladani s
chemickymi latkami, prevence zavaznych havarii,
hlaseni mimoradnych udalosti, opatfeni pfi zachazeni
s vypocetni technikou, popf. daty, které jsou
vytvoreny v souladu s pravnimi predpisy,

e pravidel etického chovani (Etického kodexu).

Vsichni zaméstnanci musi dodrZzovat nejen pravni
predpisy a vyvarovat se poruseni zakona, ale také
vyhnout se poruseni jejich povinnosti, vyplyvajicich z
pracovni smlouvy.

1. Law-compliant conduct

Compliance with legal regulations is one of the main
principles of the Triangl, a.s.. All Group employees are
obliged to act in accordance with the laws and care
shall be taken that these laws are not violated. The
law-compliant conduct of the employees includes
compliance with:

e generally binding legal regulations,

e internal regulations of Triangl, a.s.
concerning the employees’ work responsibilities, fire
prevention, occupational safety, handling of
chemicals, prevention of serious accidents, reporting
of extraordinary incidents, guidelines for the work
with computer technology and data, which were
drawn up in accordance with the laws,
e the rules of ethical behavior (the Code of Conduct).

All employees must not only comply with the legal
regulations and avoid any violation of law, but also
avoid the violation of their obligations under the
employment contract.

2. Odpovédnost za obraz Trianglu na
verejnosti
Tym Compliance managementu se spolecné s
vedoucim managementem spolecnosti aktivné podili
na Sireni Etického kodexu a dba na jeho uplatnéniv
praxi.

e Kazdy zaméstnanec musi respektovat, Ze pro
krizovou komunikaci nebo k vyjadienim pro
média, pfipadné v ramci socialnich siti jsou
urceny osoby vedeni nebo zejména povéreni
zaméstnanci, aby nedochazelo ke zkresleni
poskytovanych informaci a nebyl narusovan
opravnény zadjem spolecnosti.

e  Zaméstnanec by se mél zdrZet vSech projevd (i
soukromych) poskozujicich opravnény zdjem

2. Responsibility for the

image of Triangl, a.s.

company

The Compliance Management team, together with
the management of company, is actively involved in
the dissemination of the Code of Conduct and shall
take care that it is applied in practice.

e Every employee must respect that there are
designated persons from management or the
authorized employees for the purpose of crisis
communication or giving statements for the
media or social media in order to avoid
misrepresentation of the information provided or
violation of the company’s legitimate interest.

e An employee should refrain from making any
statements (including the private statements)
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spolecnosti. Zaméstnanec musi byt opatrny pfi
pouzivani socidlnich siti a komunikacnich
prostredk( i v soukromych aktivitach a zabranit
predani davérnych informaci, které by mohly
byt chdpany jako urazlivé, poskozujici, ponizujici,
resp. pomluva vici jednotlivedm nebo
spolecnosti. Musi také dbat na predpisy v oblasti
ochrany dat pfi zverejiovani fotek jednotlivcl
nebo skupin.

e Snahou spole¢nosti Triangl, a.s. je naplfiovat
etické, ekologické, socidlni aj. zavazky vidi
verejnosti, a to na zakladé plnéni kazdodennich
povinnosti svych zaméstnancu s cilem zamezit
neadekvatnimu chovani, které by mohlo
spolecnost Triangl a.s. jako celek poskodit na
verejnosti ve vztahu k verejnym institucim a
obchodnim partnerim.

e  Kontrola systému Compliance je vedena v linii
internich auditd, feSeni jsou zajistovana za
podpory persondlniho oddéleni

e  Zpravy a rizika systému Compliance projednava
predstavenstvo.

damaging the company’s legitimate interest. An
employee must be prudent when using social
networks and means of communication,
including private activities, prevent disclosure of
confidential information and information, that
could be understood as insulting, damaging,
denigrating or defamatory, as the case may be,
against individuals or the company. An employee
must also respect data protection regulations
when publishing photos of individuals or groups
public.

e Triangl strive to fulfil ethical, environmental,
social and other commitments towards the
public, based on meeting the day-to-day
obligations of their employees in order to
prevent inadequate behaviour that could
damage Triangl, a.s. as a whole in publicin
relation to public institutions and business
partners.

e  Examination of the Compliance system is
conducted in line internal audits; solutions are
put in place with the support of human resources
department.

e The reports and risks of the Compliance system
are discussed by the Board of Directors.

3. Vzijemny
integrita

respekt, poctivost a

Zaméstnanci spolec¢nosti Triangl a.s. jsou si védomi
svych povinnosti a zodpovédnosti, vyplyvajicich z
internich a pravnich predpist, zvlasté Zakoniku prace,
internich predpisd, Etického kodexu, platného pro
zaméstnance Triangl, a.s., tak vici externim
partnerdm. Spolecnost Triangl:

e Zajistuje srovnatelné podminky pro
zaméstnance bez rozdilu véku, rasy,
narodnosti, ndbozZenstvi, pohlavi nebo
hendikepu,

e netoleruje nasili, vyhrizky, zastrasovani,
jakékoliv utoky ¢i jiné nevhodné chovani na
pracovisti,

e respektuje lidskou distojnost, soukromi a
osobni prava kazdého jednotlivce,

e kromé rovného pfistupu a nediskriminace
prosazuje tymovou spolupraci s ochotou
sdilet informace a poznatky,

e  zastdva stejny pfistup ke kmenovym
zaméstnanclm i zaméstnanclm agentur
prace

e je naklonén prosazovat inovace, nové navrhy
a reseni, pfinosné zmény, schopnost
akceptovat nova reseni v praxi, ochotu
pomoci vhodnym zplsobem
spoluzaméstnanci.

3. Mutual
integrity

respect, honesty and

The Triangl employees are aware of their duties and
responsibilities arising from internal and legal
regulations, in particular the Labour Code, internal
regulations, Code of Conduct applicable to the
employees of the Triangl as well as towards external
partners. Triangl a.s. shall:

e ensure equal conditions for all employees
without any discrimination on the basis of
age, race, nationality, religion, sex or
disability,

e not tolerate any violence, threats,
intimidation, any aggression or other
inappropriate behaviour at work,

e respect human dignity, privacy and individual
rights of every person,

e promote, in addition to equal access and
non-discrimination, team cooperation and
willingness to share information and
knowledge,

e pursue the same approach to both in-house
employees and agency staff,

e  bein favour of promoting innovation, new
proposals and solutions, beneficial changes,
ability to accept new solutions in practice,
willingness to help a colleague in an
appropriate manner.
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e Nezaméstnava déti a mladistvé

e does not employ any children and any
adolescents.

4. Vedeni, odpovédnost a kontrola
vedoucich zaméstnanci

Vsichni ¢lenové orgdnt, manazéfi a vedouci
pracovnici jdou pfikladem a vytvareji prostredi a
kulturu Compliance v ramci spole¢nosti, maji
dikladnou znalost pravidel a zajistu;ji jejich
implementaci a dodrZovani v praxi, zajistuji
proskoleni zaméstnanc(, proaktivné identifikuji
otazky a rizika Compliance a pfijimaji prislusna
preventivni opatfeni pro minimalizaci rizik. Vytvari
prostiedi, kde se zaméstnanci neboji upozornit na
porusovani pravidel. V pfipadé detekce poruseni
pravidel bezpodminecné a okamzité pfijimaji
pfislusna opatreni.

Vedouci zaméstnanec zodpovida za svérené

zaméstnance a dba na jejich vzdélavani. Je povinen:

e sohledem na zdsady Etického kodexu
organizovat a kontrolovat pInéni zadanych
ukoll, pricemz dba na respektovani pravnich a
internich predpist a bréani jakémukoliv jejich
poruseni,

e Ukoly technicko-provozni povahy nechat
odborné prezkoumat z hlediska technickych
podkladli odpovidajicich dané zaleZitosti,
bezpecnostnim, pozarnim, zdravotnim a
ekologickym aspektim vcetné predloZeni
prislusné dokumentace, certifikat a osvédceni,
vysledkl zkousek a atestq,

e netolerovat porusovani pravnich predpisd a
internich pravidel a pfi pokusu o jejich poruseni
vyvodit nekompromisné pracovné pravni
dlsledky. Je si védom toho, Ze poruseni pravidel
bezpecnosti prace, pozarni ochrany, zanedbani
preventivnich opatfeni a 4drzby mlze vést nejen
k etickym nasledkim pro spolec¢nost a postiZzené
zaméstnance, ale i k materialnim a financnim
Skodam, které znacné prevysuji naklady
preventivni ¢innosti

e fesit pracovni nebo pravni otazky s personalisty
a pravniky tak, aby byl zajistény soulad reseni
daného problému se Zakonikem prace a
ostatnimi pravnimi predpisy.

4. Leadership, responsibility and

supervision by managers

All members of corporate bodies, managers and
executives lead by example and create a Compliance
environment and culture within the company, have a
thorough knowledge of the rules and ensure their
implementation and enforcement in practice,
provide training to the employees, pro-actively
identify Compliance-related issues and risks and take
relevant preventive actions to minimize risks. They
create an environment in which employees are not
afraid to report a violation of the rules. Where a
violation of the rules is detected, they take relevant
measures unconditionally and immediately.

A manager shall be responsible for the employees
reporting to him and shall ensure that they receive a
proper training. A manager shall be obliged to:

e Organize and supervise the fulfilment of the
assigned tasks with respect to the principles of
the Code of Conduct, bearing in mind that legal
and internal regulations need to be respected
and any violation thereof needs to be prevented,

e Have professionally reviewed the tasks of
technical and operational nature as regards the
technical underlying materials corresponding to
the matter, fire prevention, health and
environmental aspects including submission of
the relevant documentation, certificates and
licences, test results and attests,

e not tolerate any violation of legal regulations and
internal rules and, in case of an attempted
violation thereof, draw labour-law consequences
strictly and without compromise. A manager
shall be aware of the fact that a violation of
occupational safety or fire prevention rules,
neglect of preventive measures and maintenance
can have not only ethical consequences for the
company and the employees affected, but also
cause material and financial damage which
significantly exceeds the costs of the preventive
activities

e address any ambiguities in employment or legal
issues in cooperation with human resource
managers and lawyers in order to ensure that the
solution to the problem in question is in
compliance with the Labour Code, and other
legal regulations.
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5. Respektovani prava na konkurenci a
dodrzovani  zavaznych  pravidel
soutézniho prava

Kazdy zaméstnanec Triangl a.s. je povinen dodrZovat
pravidla hospodaFské soutéze.

5. Respecting the right of competition
and compliance with binding
competition law

Every employee of Triangl, a.s. is obliged to comply
with the competition law.

6. Obchodni jednani

Spolecnost nabizi a prodava své vyrobky a sluzby na
zakladé jejich kvality a ceny.

e VSechny obchodni operace musi byt schvaleny
dle internich pravidel spolecnosti.

e Obchodni vztahy musi byt v souladu s obecné
zdvaznymi pravnimi pfedpisy a jsou
dokumentovdany pfislusnymi doklady.

eV obchodni ¢innosti dbaji zaméstnanci pravnich
predpisd v oblasti opatfeni proti legalizaci
vynosu z trestné Cinnosti a financovani
terorismu.

6. Business conduct

The company offers and sells its products and

services based on their quality and price.

e All business operations must be approved in
accordance with internal rules.

e  Business relations must be in consistence with
generally binding legal regulations and shall be
documented by the relevant documents.

e In business activities, the employees shall bear in
mind legal regulations regarding anti-money
laundering and terrorism financing.

7. Obchodni zdvofilost, protikorupcni

chovani

e Zaméstnanec musi respektovat protikorupéni
predpisy. Je zakazano vyvijet aktivity, které by
mohly byt chapany jako korupce a ovliviiovani
partnera za ucelem ziskani neopravnéné vyhody
pro spolec¢nost.

e  Zameéstnanci respektuji pravidla a predpisy pro
dotace, verejné soutéze a jiné zakazky statnich a
verejnych instituci. Je zakdzano jakoukoliv
formou ovliviiovat zéstupce téchto instituci za
ucelem ziskani neopravnéné vyhody.

e Zameéstnanci nemohou davat nebo pfijimat dary
a pozornosti, které by mohly byt chapany jako
uplatek nebo zvlastni vyhoda. Vyjimkou jsou
firemni darky malé hodnoty s logem firmy. Jiné
dary musi byt taktné odmitnuty.

e Zameéstnanci koncernu nesméji pfimo ani
nepfimo nabizet, davat, pozadovat nebo
akceptovat Uplatky za Gcelem ziskdni nebo
udrZeni obchodnich vztah(.

7. Business courtesy,
behavior

anti-corruption

e The employees must respect anti-corruption
regulations. It shall be prohibited to engage in
activities that could be perceived as corruption
and exercising influence over a partner in order
to obtain improper advantages for the company.

e The employees respect the rules and regulations
regarding public grants, public procurement and
other tenders of state and public institutions. It
shall be prohibited to influence the
representatives of those institutions in any form
whatsoever in order to obtain an improper
advantage.

e Employees may not provide or receive any gifts
or favours that could be perceived as a bribe or
an improper advantage. The only exceptions
permitted are corporate gifts of small value
bearing the company logo. Other gifts must be
tactfully refused.

e The Group employees may not, directly or
indirectly, offer, give, demand or accept a bribe
in order to win or maintain business relations.

8. Pravidla pro zadavani zakazek a
vyjednavani obchodnich vztaht

Kazdy potencionalni dodavatel, ktery chce ziskat od
spolecnosti zakazku, vidy ocekdva Cestné a
nepredpojaté provéreni své nabidky, coZz musi
zaméstnanci spolec¢nosti, ktefi maji v popisu svého
pracovniho mista zaddvani zakdzek, respektovat,
totéZ plati pro uzavirani obchodnich a prodejnich
smluv se zékazniky.
e Zameéstnanec je povinen ohlasit nadfizenému
jakékoli osobni zajmy, které by mohly ovlivnit

8. Rules governing procurement and
business negotiations

All potential suppliers who wish to win a contract
from the company always expect an honest and
unbiased evaluation of their offer or bid. This rule
must be respected by the company employees whose
job description includes procurement; the same shall
apply to entering into business and sales agreements
with customers.
e The employees shall be obliged to report to their
superior any personal interest that could affect
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zadani a realizaci jeho sluzebniho ukolu (tj.
prokazat svoji nezavislost na feseni pracovniho
Ukolu — takovym rizikem stfetu zajm( a mozné
neobjektivity jsou osobni i profesni
vazby/vztahy zaméstnance a jemu blizkych osob
s pracovniky/beneficienty obchodniho partnera,
zainteresovanost zaméstnance nebo blizké
osoby na pfijmech obchodniho partnera.
Nadrizeny zaméstnanec vzdy vyhodnoti riziko
stfetu zajm0 a rozhodne o dodateénych
opatrenich v oblasti kontroly a schvalovani
obchodniho vztahu, napt. o pfesunu
odpovédnosti za vztahy s danym partnerem na
jiného pracovnika.

e Dodavatelé v soutézi o zakazky nesméji byt
jakkoli necestnym zplUsobem uprednostiovani
nebo znevyhodnovani, podobné ani zakaznici.

e  Zaméstnanci nesmi zadavat zadné osobni
objedndvky ani uzavirat obchody s firmami, se
kterymi maji sluzebni kontakty, pokud by jim z
toho mohly vzniknout urcité vyhody — zejména v
pfipadech, kdy ma nebo by mohl mit
zaméstnanec primy ¢i nepfimy vliv na zadavani
zakazek této firmé. Stretem zajma je i uzavirani
takového obchodu osobou blizkou zaméstnanci
za vzniku individudlni vyhody.

e  Zaméstnanec smi pfijmout pouze pfimérené a
dlGvodné pozvani obchodnich partner( k
projednani zalezitosti pracovniho ukolu, nebo
bylo-li by odmitnuti pozvani v daném prostredi v
protikladu se zdsadami zdvorilého chovani.

the assignment and completion of their work
tasks (i.e. to demonstrate their independence
regarding the work tasks , the risks of conflict of
interest and possible failure to remain objective
include personal or professional ties between the
employee or persons close to them and the
staff/beneficiaries of the business partner, the
employee’s or the close person’s benefits from
the business partner’s revenue. The superior
shall always assess the risk of conflict of interest
and decide on additional measures as regards
the control and approval of the business relation;
for instance, whether the responsibility for the
relations with the partner in question should be
transferred to another employee

e Suppliers in a procurement procedure may not
be favoured or disadvantaged in any dishonest
manner; the same shall apply, by analogy, to
customers.

e The employees may not place any personal
orders or enter into business deals with business
partners with which they are in professional
contact, where this could give rise to certain
advantages for the employees —in particular
where the employee has or could have a direct
or indirect influence on contracts being awarded
to this business partner. Entering into such a
business deal by a person close to the employee,
giving rise to an individual benefit, shall also be
considered a conflict of interest

e An employee may accept only an adequate and
reasonable invitation of the business partners to
discuss matters related to the work tasks, or if a
rejection of such invitation would be contrary to
the principles of good manners in the relevant
environment.

9. Poskytovani daru spolecnosti

Triangl a.s. smi poskytovat Ucelové vazané penézni a
vécné dary na financovani védy a vzdélani,
vyzkumnych a vyvojovych uceld, kultury, Skolstvi,
pozarni ochranu, podporu a ochranu mladeze,
ochranu zvirat a jejich zdravi, na Gcely socidlni,
zdravotnické, ekologické, humanitarni, charitativni,
télovychovné, sportovni a politické.

Triangl a.s. postupuje ve véci poskytovani dar(i dle
nasledujicich pravidel:

e zasadné nevyhovuje zddostem o pfispivani
fyzickym osobdm, neposkytuje ani platby i
malych ¢astek na soukroma konta — vyjimku
z daného pravidla mize ucinit predseda
predstavenstva, a to s ohledem na socialni
nebo jiné aspekty Zadosti,

e neposkytuje zadné prispévky osobam, které
by mohly poskodit povést spolecnosti Triangl

9. Donations provided by the company

Triangl a.s. may provide assigned monetary and in-
kind donations to finance science and training,
research and development purposes, culture,
education, fire prevention, youth support and
protection, animal protection and animal health, as
well as social, health care, environmental, charity,
physical education, sports and political purposes.
Triangl shall follow the following rules as regards
providing donations:

e they shall not, in principle, grant requests for
contributions in favour of natural persons,
provide payments, even of small amounts, to
private accounts — an exception from that
rule may be granted by the Chief of
Directors, taking into account social or other
aspects of the request;

e they shall not provide any contributions to
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a.s.
e je zndm prijemce daru a konkrétni zpUsob
jeho vyufziti pfijemcem, dlvody pfispivani,.

persons who could damage the reputation of
Triangl a.s.

e the beneficiary of the donation, the specific
use of the donation by the beneficiary and
the reasons for the contribution must be
known.

10. Zamezeni konfliktu zajma

Zameéstnanci jsou povinni dbat, aby se pfi své
pracovni ¢innosti nedostali do konfliktu mezi svymi
soukromymi zajmy a zajmy Triangl a.s. a disledné
predchazet vSem situacim, které by mohly vést ke
konfliktu zajm.

Kazdy zaméstnanec je povinen vykonavat své
pracovni Ukoly s plnym nasazenim a k plnéni svych
povinnosti vyuil't svych nejlep§|'ch znalostl’ a
ovliviauji pInem této povmnostl, nejsou dovoleny.
Kazdy zaméstnanec je povinen dodrzovat veskeré
pravni predpisy vztahujici se k jim vykondvané praci,
fidit se etickymi zasadami a praxi. Vykonavat jinou
vydélecnou cinnost, ktera je shodna s predmétem
¢innosti zaméstnavatele, Ize jen s predchozim
pisemnym souhlasem zaméstnavatele.

10. Preventing a conflict of interest

Conflict of interest When performing their working
activities, the employees shall take care that they
avoid any conflict between their private interest and
the interest of Triangl a.s. and shall consistently
prevent all situations that could give rise to a conflict
of interest.

All employees shall be obliged to carry out their work
tasks with full commitment and use their best
knowledge and skills to fulfil their responsibilities.
Any secondary activity having a negative impact on
the fulfilment of those responsibilities shall not be
permitted. Every employee shall be obliged to
comply with all legal regulations applicable to the
work carried out by them and respect the ethical
principles and practice. Any other secondary activity,
which is identical to the object of the company
activity, may be carried out only with the prior
written consent of the employer.

11. Zachazeni s informacemi

Efektivni spoluprace vyzaduje korektni a pravdivé
poskytovani informaci ve spolecnosti ve vztahu k
investorim, zdkaznikm, obchodnim partnerim,
verejnosti a statnim institucim.

e FINANCNI VYKAZY A KONTROLY:
Veskeré zprdvy, vykazy, sestavy dat, popf.
vykresy pro interni a externi potfebu musi
byt korektni a odpovidat skutecnosti. V
souladu se zdsadami fadné vedeného
Gcetnictvi musi byt data Uplnd, spravna,
odpovidat v ¢ase i v ekonomickém
software. Definované procesy, schvalovaci
mechanizmy a kontroly zajistuji, aby veskeré
operace byly realizovany dle stanovenych
schvalovacich mechanizm a jakékoliv
neschvalené nebo nepovolené transakce
byly identifikovany.

e OCHRANA OSOBNICH UDAJU A NAKLADANI S
NIMI
Spolecnost v souladu s Nafizenim GDPR
dodrzuje povinnosti pfi nakladani s
osobnimi Udaji, a souvisejici povinnosti.

e OBCHODNI TAJEMSTVi A DUVERNOST

11. Handling information

Efficient cooperation requires accurate and truthful
information provided in the company in relation to
investors, customers, business partners, the general
public and state institutions.

e  FINANCIAL STATEMENTS AND AUDITS All
reports, statements, data reports or drawings, as
the case may be, for internal and external use
must be accurate and honestly reflect the reality.
In accordance with the valid accounting
standards, the data must be complete, accurate,
and correspond in time and in the economic
software. The defined processes, approval
mechanisms and audits ensure that all
operations are executed according to defined
management’s authorization rules and that any
unapproved or unauthorized transactions are
identified.

e PROTECTION AND HANDLING OF PERSONAL
DATA

The company complies with the obligations related to

handling of personal data and other obligations in

this context as imposed by the Act on Protection of

Personal Data.

e BUSINESS SECRET AND CONFIDENTIALITY OF
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Kazdy zaméstnanec nesmi vyzrazovat
skutecnosti, o kterych se dozvi v souvislosti s
vykonem prace, zejména obchodni
tajemstvi spolecnosti, vztahy spole¢nosti k
¢lenm koncernu, obchodni metody a
postupy, cenovou politiku, plany
obchodniho rozvoje a marketingové
strategii, strukturu obchodnich partnert a
obchodnich podminky smluv s nimi, o
hodnotovych a objemovych ukazatelich
obchodovanych vyrobk, zboZi a sluzeb, o
stavu financnich prostredk( a pribéhu
financovani, o ucetnich vykazech pred
vznikem povinnosti jejich zverejnéni, o
pracovnich a mzdovych podminkach
zaméstnancu spolecnosti, jakychkoli
osobnich udajich atd. Porusenim této
povinnosti by byl vyznamné porusen
opravnény zajem spolec¢nosti na ochrané
téchto Udajl a spolec¢nosti by hrozila Skoda.

INFORMATION No employee may disclose
confidential and proprietary information
they come across in connection with the
performance of their duties, in particular as
regards the company’s business secrets, the
relations between the company and
members of the Group, business methods
and procedures, pricing policy, business
development plans and marketing strategy,
structure of business partners and the
commercial terms and conditions of their
contracts, economic and volume-related
indicators for the traded products, goods
and services, the financial situation and
approach to financing, financial statements
prior to their mandatory publication,
working and wage conditions of the
company employees, any personal data, etc.
Any violation of this obligation would
significantly undermine the company’s
legitimate interest in the protection of such
data and cause harm to the company.

Date of approval: 11.9.2019
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